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On April 30, after over two years of study and hard
work, legislation developed by the MSEA-State labor/Management Committee to negotiate comparable
worth for Maine state workers was presented to the
State Government Committee. The proposal, which
would amend the State Employees Labor Relations
Act. represents a good faith effort between state man
agement and the state's largest employee union to
tackle the issue of equal pay for work of comparable
worth at the bargaining table. All Maine state em
ployees in all bargaining units will be affected by the
results.
Testimony at the public hearing was overwhelming
ly in favor of the diIL Senate Pi esident.Charies Pray (DMillinocket); Senate Minority Leader Tom Perkins (RBlue Hill); House Majority Leader John Diamond (DBangor); and Minority Leader Tom Murphy (R-Kennebunk) spoke as sponsors, lending the bill a strong
sense of bi-partisan backing.
"Compensation issues should be resolved in the
collective bargaining framework," Pray told the Com
mittee. "This bill clarifies and reinforces this principle
. . . and will insure the involvement of the Legislature
in implementation of any changes in the compensa
tion system, in that implementation can only be ac
complished with the Legislature's approval, and
progress on any agreement can be monitored through
the Legislative Council.”
"Our representatives in Congress have consistently
supported the good of comparable worth on a nation
al level," Senator Perkins said, "and we should do our
part by supporting this goal in state government.”
"The bill provides that collective negotiations will
also be the means for implementing any subsequent
changes in the pay system," Rep. Diamond testified.
"The Committee should support the substitute as a re
sponsible approach to this issue, which should mini
mize the risk that this state will become embroiled in
lengthy and costly litigation over comparable worth."
"As you can see from the bipartisan sponsorship of
the bill, pay equity for women is one issue on which
the parties are united," Rep. Murphy said.
Following the sponsors, supporters lined up to tes
tify in favor of the bill and in favor of comparable
worth. MSEA Chief Counsel Roberta deAraujo. Co
chair of the Labor/Management Committee, provided
the Committee with a brief history of the genesis of
this legislation.
"MSEA bargained for the funds necessary to con
duct a study in 1982,” deAraujo said. "The 1982-83
collective bargaining agreements between MSEA and
Continued on page 7
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Senate President Charles Pray (D-Millinocket) introduces the bill to negotiate pay
system.

MSEA Chief Counsel Roberta DeAraujo
"Important to act now."

MSEA Board Director Bruce Hodsdon, co
chair of the labor-management commit^ tee.
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By John Lemieux
MSEA Chief Lobbyist

Political Action
Our efforts in the Legislature largely depend on in
volvement of our members. As I have said at many
chapter meetings, legislators will listen to me, but they
really want to hear from YOU. MSEA has always em
phasized rank-and-file member involvement in the leg
islative process; this practice must continue.
Legislators need to know that our members are con
cerned about how they rate in the issues. They need to
know that when they support us, their constituents
will support them, and when they don’t support us,
their constituents will return the favor.
We have been working with MSEA’s Political Action
Committee (PAGE) to apply this dynamic effectively.
Each PAGE Committee member will be covering as
signed areas of the state, making sure that each chap
ter is working on legislative issues and preparing to
participate in PAGE’S endorsement process in the
next elections. Organizing our membership will help
produce a Legislature responsive to the needs of
MSEA members. If you want to take part, you should
talk to your chapter leaders about organizing local
PAGE Committees to tie into our statewide PAGE net
work.
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Important Bills This Year

My first legislative session as the MSEA lobbyist has
been rewarding and challenging. Governor Brennan’s
push to promote a good business “climate” has
helped create a climate this year that seems indiffer
ent if not downright hostile to labor. A Democratic
Governor who openly promotes the agenda of busi
ness interests presents a broad challenge to labor to
fight cutbacks in workers’ rights and benefits.
We should take stock of positive effects of this chal
lenge. Many of our friends in the Legislature have not
deserted us and are meeting the challenge with
strengthened resolve. Unions across the state are
waking up to the need to work closely together toward
common goals. This should produce long-term bene
fits for the labor movement in Maine.
MSEA has also developed new allies in both parties
who recognize the value of people who work in Maine
and for its government who are willing to work with us
to protect and expand the rights of Maine’s em
ployees. Through this year’s struggle, we have the op
portunity to be stronger than we were. We need to be
ready and united.
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Below is a summary of major bills in the present
session which affect MSEA members.
L. D. 435 — Political Rights: The Legislature’s State
Government Committee will report out a bill allowing
state employees to be candidates for and hold parti
san local office. Currently, state employees can hold
non-partisan local office. (This right depends on the
type of election held in your city or town). The bill will
end this senseless discrimination. The Committee
chose not to report out that portion of the bill which
would grant the right to solicit political contributions.
Despite the safeguards included, the Committee felt
the. votes, would not be there to override Governor
Brfennap’s .promised veto.
L. D. 1202 — Collective Bargaining — the pay system
and the implementation of the comparable worth
study. This bill clarifies and reinforces MSEA's right to
negotiate over major aspects of the state pay system.
The Comparable Worth Labor/Management Commit
tee is soon expected to issue a report suggesting sig
nificant changes in the pay system. The present bill
represents a compromise with the Governor’s Office
over how MSEA, in conjunction with the other state
employee unions, can negotiate the implementation
of those recommendations. We are very optimistic
about its prospects. This is certainly a case where
good faith negotiations by both sides has produced a
reasonable result.
L. D. 1137 — Health and Safety Fund for State Em
ployees: This bill will create a special fund, adminis
tered by the Board of Occupational Safety and Health
and the Department of Labor. Fines against state
agencies for health and safety violations will be de
posited in the fund. The fund will be used to develop
training programs, monitor and enforce safety pro
grams, and establish a data base to identify unsafe
worksites.
L. D. 668 — Disability Retirement: Legislation now in
proposes major changes in the disability retirement
system, reducing disability benefits to members of the
System. MSEA and other unions made a strong show
ing at the public hearing last month; the Aging, Retire
ment and Veterans Committee will be looking hard at
the proposal before issuing a report.
L. D. 1274 — Early Retirement Program: Currently,
state employees who work 25 years can retire early
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and receive retirement benefits. This bill would reduce
those benefits to the actuarial equivalent of what they
would receive if they wanted to retire. In short, the bill
would take away a long-standing reward for loyal state
service. The bill is unnecessary and unfair, strongly
opposed by MSEA.
L. D. 688 — Retirement System Investment in South
Africa: This bill was discussed in last month’s Stater
by Exec. Director Phil Merrill. I wish only to reiterate
that our position is based upon well-established prin
ciples of protecting the integrity of the retirement
fund, and the discriminating power of our members
over the fund through the Board of Trustees. MSEA is
not against divestment per se and has proposed a
compromise resolution using the Trustees to pursue
divestment without sacrificing the integrity of the
fund, and allow monitoring of its progress by the Leg
islature and members of the Retirement System. This
way members can participate in divestment decisions
as they are made. It’s your fund. You should control it!
L. D. 1131 — Trustees of the Health Insurance Pro
gram: This legislation would abolish the Board of
Trustees of the Health Insurance Program and place
the program under the Risk Management Division. We
have two members who serve on the Board and who
represent your interests on issues related to adminis
tration of the program. If this bill passes, you will lose
that representation. MSEA will be opposed at the
public hearing scheduled for May 7.
L. D. 1062, 1063 — Workers Compensation Changes:
The Governor’s package cuts benefits and attorneys’
fees and makes a number of other anti-injured worker
"reforms”. Speaker Martin's bill emphasizes rehabili
tation and makes less onerous changes in the attorney
fee system. Both bills offset workers’ comp benefits
with other benefits received by the injured worker.
(See summary in March) Labor opposes any cutbacks
and business interests would be happy to “reform”
the system on the backs of injured workers. Labor be
lieves the proposed cutbacks are unnecessary if im
provements in health and safety enforcement and
rehabilitation programs would be implemented, and
the insurance industry, made competitive — possibly
through establishment of a state workers compensa
tion fund — which has worked in other states.
A major fight on House and Senate floors is ex
pected in May and June. Let your legisltor know how
you feel about these cuts now!
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Know Your
Rights i
For further information on subjects presented in
this column, contact your MSEA steward, or MSEA
Headquarters (1-800-452-8794).

The Maine Tort Claims
Act: Legal Protection You
Have on the Job

Rep. Tom Murphy meets with MSEA field rep. Roger Dunning and Hugh Sipowicz among others on child protective legislation.

A Visit With the
House Minority Leader
MSEA is above all a political action organization,
seeking to influence the political process in Maine in a
variety of forums. One of the most effective and impor
tant ways that individual state workers can make their
views known is direct contact with legislators. They,
after all, will decide the law.
O n T h u r s d a y , A p r i l 25, L iz H a r p e r a n d H u g h S i p o w i c z — H u m a n S e r v i c e s W o r k e r s in A u g u s t a — j o i n e d

MSEA Lobbyist John Lemieux and Field Rep. Roger
Dunning on a visit to House Minority LeaderTom Mur
phy’s office. Harper, a Child Protective Worker, and Sipowicz, an Adolescent Sub-Care Worker, took time to
seek support for L. D. 1366, legislation aimed at im
proving delivery of child protective services in Maine.
At the meeting, they discussed the many serious
problems that come with child protective work in
Maine — high worker turnover, constant stress, com-

munity concern about the nature of their work, the
need for training.
Rep. Sue Pines (R-Limestone), a member of the leg
islature’s Human Services Committee, also sat in on
the meeting. She said she “ felt strongly that we have
to do something to relieve the stress problem on child
care workers. Murphy (R-Kennebunk) listened to
Harper and Sipowicz discuss their jobs, and the diffi
culty in getting state government to push for concrete
improvements; he commented that “ the theme we
take as a party is to establish priorities, and this is a
number one priority.” Murphy recommended that
MSEA “ start doing the digging” needed to present
specific ways and means the legislation — which is
competing with other bills addressing the same issues
— can be funded. A hearing date before the Human
Services Committee will be set soon.

MSEA Board Meeting Highlights
FEBRUARY

• A motion was made to make the following
changes in the purpose and structure of the MSEA
Grievance Committee:
(The Grievance Committee will) “ act as an Appeals
Board by determining whether a Reclassification/Reallocation Appeal should proceed to arbitration
when an appropriate MSEA staff member has rec
ommended against proceeding to arbitration and
the appellant wishes to have the matter pursued.’’
So voted.
• Vice-president Bob Ruhlin moved to appoint the
MSEA Audit committee. So voted.
Audit Committee members recommended for 1985:
Charles McGillicuddy, Greg Foster, Charles Ander
son, Frank Parker, and Jackie Dostie.
• The Board approved initial appointments to the
1985 PAGE (political action) Committee: Area I —
Harold West, Dave Lutes, C.J. Polyot, and John Hinskley. Area II — Dick Trahey. Area III — Jay Poor, Ann
Lobacz, and Dale Hinote. Further appointments will be
made later.
• MSEA Chief Negotiator Steve Leech reported to
the Board the estimated cost for MSEA to participate
in the upcoming survey for the comparable worth
study: $2,500 for MSEA, $2,500 for the State. It was
moved to appropriate $2,500 for that purpose. So
voted.

• A motion was made to spend $300 for five schol
arships (at $60 each) for MSEA members to attend the
Maine Alcohol and Drug Abuse Prevention Confer
ence on June 11 and 12. (Money to come out of the
scholarship account). So voted.
MARCH

• MSEA Field Staff Director Roger Parlin reported
that a proposal had been worked out between MSEA
and the Department of Inland Fisheries and Wildlife
regarding use of state vehicles and equipment.
A second proposal was also worked out between
MSEA and the Department of Transportation as to
“ what constitutes a work day as far as beginning and
end.” The proposal made it statewide policy to have
the work day run from midnight to midnight, for pur
poses of pay, overtime, etc.
The Board voted to approve both proposals.
• The Board approved for two further appointments
to the 1985 PAGE Committee from Area II: Mike Pomerleau and John McCusker.
• A motion was made to approve the policy concern
ing MSEA’s membership mailing list — that the list not
be given to any outside individual or group; that for a
direct MSEA purpose, MSEA will mail to members for
an outside individual or group with the Executive Di
rector’s approval and that all other uses of the mem
bership mailing lists will be by permission of the
Board of Directors. So voted.

Before 1976, all permanent and .temporary em
ployees working for the State of Maine were protected
from legal claims under the principle of “ sovereign
immunity” ; that is, they were not liable for any claims
made against them by citizens or organizations due to
the negligent performance of their jobs.
The Maine Supreme Court put an end to that prin
ciple in 1976. In order to make clear what legal protec
tion state government and state employees continued
to have after the Court abolished “ sovereign immuni
ty” , the Legislature passed the Tort Claims Act in
1977. A summary of the Act and how it affects you as a
current employee is presented here.
1.
) The Tort Claims Act states that except as other
wise specified by law, all acitivities of State Govern
ment are immune (protected) from lawsuit on all
claims seeking recovery of damages.
Thus, the State is immune from any claims which
result from policy-making, specifically, performance
or failure to exercise or perform a discretionary func
tion or duty — even if the discretion is abused, and
even if the law under which the function or duty is per
f o r m e d is i n v a l i d .

Where the State is immune, an employee may be
personally liable for negligent acts causing property
damage, bodily injury or death up to a limit of $10,000.
As long as the employee is acting in the scope of his or
her employment, the State is required to purchase lia
bility insurance for the employee covering the em
ployee to the limit.
2.
) Exceptions to immunity (where the State is not
protected), apply to negligent acts or omissions (by
the State and state employees) causing property
damage, bodily injury, or death due to the following:
• ownership, maintenance, or use of any motor ve
hicle, mobile equipment trailer, aircraft, water
craft, snowmobile, or other machinery or
equipment;
• construction, operation, or maintenance of public
buildings;
• sudden and accidental discharge of smoke,
fumes, chemicals, waste materials or other conta
minants on land, or into the air or water;
• performance of construction, street cleaning or
repairs on any highway, torn sidewalk, bridge,
and parking area.
Claims for damages against the State or state em
ployees under the above exceptions are limited to
$300,000 for any single incident. In these circumstanc
es, the State must assume the defense of any em
ployee against a claim arising out of an act or an
omission occurring within the course of his/her job,
and must indemnify (make compensation to) the em
ployee for any loss the employee may suffer due to
such a claim.
If defending an employee would create a conflict of
interest between the State and the employees, the
State must pay all reasonable fees for the employee’s
attorney, and court costs.
Being familiar with your rights in case of a legal
claim taken against you in your capacity of state em
ployee is important for your judgment and confidence
on the job. And if such a situation ever comes up,
knowing how you are protected may also save you a
lot of worry about “ what you don’t know.”
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On March 21, MSEA’s Cen
tral Aroostook Chapter pre
sented a check for $100 to
the United Way Campaign.
Chapter President Chris Crinion and MSEA member
Paul Gagnon present check
to Patty LeBlanc, United
Way Campaign Manager.

M o n d a y
Last month’s Stater highlighted a state move to
have the Memorial Day paid holiday changed from
Monday, May 27 to Thursday. May 30. Maine court em
ployees were also slated to have their holiday shifted
to that Thursday because of a change in the law.
The Memorial holiday is now safely back to
Monday, May 27. Governor Brennan signed legislation
quickly, put in the hopper this session to make sure
that Monday would be the day.
MSEA has withdrawn an unfair labor practice com
plaint filed on the change, which is subject to bargain
ing, at the same time legislation was submitted. Case
closed. Have a nice long weekend!
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MSEA’s Spring Convention has been scheduled for June 8 at the Augusta Civic Center. Delegates
to the convention may use the registration form below to sign up for the meeting.
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A recent U.S. Supreme Court decision has inter
preted the Federal Fair Labor Standards Act as apply
ing to state and local government employees, and
MSEA’s legal staff is now assessing the impact this
may have on Maine state workers.
The Federal Fair Labor Standards Act (FLSA) of
1938, as amended, requires minimum wages and also
maximum hours of work, after which an employer
must pay overtime. As initially enacted, the Act did not
cover state employees. In 1974, the United States Con
gress amended the Act to extend coverage to state
and local government workers. That change was
short-lived. In 1976, the U.S. Supreme Court ruled (Na
tional League of Cities v. Usery) that Congress had
acted unconstitutionally when it passed the 1974
amendments.
In a dramatic 1985 decision, however, the present
U.S. Supreme Court overruled its own 1976 ruling. In
Garcia v. San Antonio Metro Transit Authority the
Court stated in a 5-4 decision that there is “nothing in
the overtime and minimum wage requirement of the
FLSA ... that is destructive of state sovereignty or vio
lative of any constitutional provision.”
Although some state employees are still exempt
from the protections of the FLSA by other provisions
of the Act, the Garcia case is a very important one, and
MSEA will be following application of the decision clo
sely.

PLEASE RETURN THIS FORM BY MAY 17, 1985 TO: MSEA, 65 S tate Street,
A ugusta, Maine 04330
NAME(s)*I

CHAPTER

WORK PHONE

ADDRESS:
City
CHECK YOUR STATUS: □
□
□
□

Voting Delegate
C hapter President/Vice President
Participant-Com m ittee Member, Etc.
M ember (Non-Voting)

Zip Code
□ Director
□ MSEA Staff
□ Guest

Lunch will be provided at the Civic Center for all Voting Delegates. If you desire lunch for a non
voting m em ber or a guest please com plete the following and enclose your check or money order
m ade payable to MSEA.
No. of
G uest Tickets
Friday Luncheon, $_
DAY CARE SERVICES
Please check the following box if you desire day care services........................................................ □
Number of C h ild re n _____________________________ A ge(s)_______________ _______ _______ _____
NOTE: If you find that you will not need day care services after you have m ade the com m itm ent
please call Carm en G ardner at MSEA (1-800-452-8794) and cancel.
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The Maine Stater welcomes letters from MSEA
members on issues of general concern to the mem
bership!
April 10, 1985
Dear MSEA:
This is just a short note to let you know that I now
more fully appreciate the Dental Plan you people
fought so hard to get for us members.
Thanks to you I can now address my dental needs
— just in time I must say.
It’s seldom you hear from us unless it’s a complaint.
This however is a BIG THANKS!
Doris Hayes
Pineland Center

OVERNIGHT ACCOMMODATIONS
D elegates will not be reim bursed by MSEA for Friday night (June 7, 1985) lodging unless they are
j traveling from the northern section of the State, i.e. Houlton, P resque Isle. Fort Kent. etc. Please
I com plete the following if y.ou require overnight lodging: all room s will be at the Howard Johnson.
] Civic C enter Dr.
|

□ Single, 1 double bed @ $33.00 plus tax
□ Double, 2 double beds @ $43.00 plus tax

j Date of arrival: _______________

House of arrival:

___________

No. of nights:

___________

NOTE: D elegates who will not be accom panied by a guest are asked to share room accom m odations
I with another delegate.
I

□ I am willing to share a room with another delegate.
□ I do not wish to share a room as I will be bringing a guest.

P le a se note that d e le g a te s requiring overnight accom m odations are resp o n sib le for paying for
their room s at checkout time, and they will be reim bursed for their expenses by subm itting a request
|^for reim bursem ent voucher to MSEA.
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GRIEVANCE WIN

First The Good News...
Then More Good News

Gary Brown

Area II Caucus Elects New
Board Director
On Tuesday evening, April 23, a well-attended
caucus held by Area II chapter leaders in Augusta
elected a new MSEA Board Director to fill the open
seat left by Bob Kelley. Gary Brown of Augusta won a
3-way contest.
Brown a 4-year state employee, works in Augusta as
a Program Assistant monitoring the State/Federal
Weatherization Program. He is currently president of
MSEA’s Hilltop Chapter and serves on the Resolutions
Committee. He was also a member of the last
statewide bargaining committee doing contract nego
tiations.
Directors Ed Wheaton and Bruce Hodsdon chaired
the gathering of over 60 MSEA members. Besides the
election, a major topic of business was the make-up
and function of MSEA’s statewide bargaining commit
tee. Hodsdon asked for members comments and sug
gestions on the effectiveness of that committee, which
is formed by volunteers at the start of each round of
state employee contract bargaining. The committee
acts as a sounding board and guide for MSEA bar
gaining teams during negotiations, and is expected to
come together later this year.
MSEA lobbyist John Lemieux provided the caucus
with a rundown of legislative issues the union is cur
rently involved in; he also fielded questions from
members on specific issues. Among the most impor
tant bills up for a hearing on May 1 is a proposal to fur
ther reduce early retirement benefits for state workers
who are in an early retirement program. Last year, the
Brennan Administration sponsored legislation, which
passed, to end early retirement for new employees be
ginning in 1985.

April was a lucky month for Bert Lambert. An Engi
neering Technician IV for the State of Maine, he won a
leave time grievance and a reclassification sought for
three years.
The grievance arose after Lambert was required last
September to be present for a legal action in Farmington District Court. Though not a party to the legal pro
ceeding, he was nevertheless subpoenaed as a
witness.
In November, management denied him leave time
for the day in court, claiming that "your services were
of a private, legal action, not job-related.” MSEA Field
• All water leaks in the building be promptly and
permanently repaired;
• Realign and reinstall elements of the building's
ventilation system;
• Relocate the building’s air intake vents above the
roof (currently they're in an alley next to the build
ing);
• Localized exhaust systems installed, improved
maintenance of all equipment in the building; and
• Discussions with Maine’s Department of Environ
mental Protection concerning "emissions” from
a nearby dry-cleaning establishment.
The Department of Human Services will be taking
those recommendations to the building's landlords
for implementation. If the recommendations aren’t fol
lowed, the State may try to break the lease. The health
and safety of the building’s employees have already
been jeopardized by this continuing problem for too
long.

Dental Plan Sign-Up
Please Note: Look for a flyer on the MSEA dental
plan in your paychecks during the month of May. there
will be an open enrollment period coming up. accord
ing to Jo Gill, Executive Director of the Maine State
Employees Health Insurance Program.

CARIBOU HUMAN
SERVICES BUILDING:
PROGRESS REPORT
The Human Services building in Caribou has for
several years been causing health problems for state
employees who work there. It’s taken too much time to
get the State to do anything about it, too; meanwhile,
employees are experiencing the same sore throats,
eyes, breathing difficulties, and other symptoms
caused by the building’s tainted atmosphere.
Now, an environmental consulting company hired
by the Department of Human Services to perform an
other series of tests at Caribou Human Services has
come up with results and recommendations. The
company, Spengler Environmental Consultants, has
recommended in their report to the Department that
the following be done:

Rep. John Graham assisted Lambert in grieving the
State’s action, claiming a violation of Article XXVI of
the MSEA Contracts, Court Service.
The grievance was denied up to Step III. when the
Personnel Department reversed the denial because
Lambert was a subpoenaed witness and granted him 8
hours leave time.
Shortly thereafter, Lambert found out that he had
successfully won reclassification to Engineering
Technician V, with back pay to 1982 when he initially
filed his request.

Help W anted!____________
Joint committees of MSEA members and state rep
resentatives will soon be formed to evaluate state jobs
as part of the comparable worth study. More MSEA
members are needed to participate in the process, es
pecially members in the Law Enforcement and Oper
ation, Maintenance & Support Services bargaining
units. (Those units.are currently under represented in

our pool of volunteers). The work will be done during
regular work hours: administrative leave will be grant
ed for time spent on the study. Interested? Please call
Carol Wilson at 622-3151 or 1-800-452-8794.

Union M em bership in
M aine Up
According to Maine’s Bureau of Labor Standards,
the number of public sector workers (state and local
government) in Maine who hold union memberships
increased from 27,700 to 30,900 from 1980 to 1984.
47% of the public workforce in Maine is organized;
that’s "most of the large public sector units,” said the
Bureau's report.
Maine court employees recently voted overwhelm
ingly to be represented in collective bargaining by
MSEA, one of the last large state worker groups in
Maine to achieve that right.
Forming or joining a union is much harder in the
private sector nowadays. The National Labor Rela
tions Board, which oversees union elections and rules
in private sector labor cases, is now dominated by
Reagan appointees who philosophically are lined up
against union membership.
If the federal government returned to a broad policy
of enforcing existing labor law, encouraged workers
to exercise their legal right to bargain collectively, and
ruled quickly and fairly on the huge backlog of labor
cases before the Labor Board, private sector unions
would experience a renewed, steady growth. There
are hundreds of thousands of workers in the country
who would benefit from the right to elect their own
unions in an atmosphere free of employer coercion,
endless government red tape, and labor laws flouted
or ignored. For now, they’ll have to wait.

MSEA Jackets

MSEA staff member Steve Butter
field in new MSEA jacket.

MSEA has ordered blue nylon shell jackets (sizes
large, medium, small) with logo on the chest for MSEA
chapters to sell to interested members at cost; $11.50
each.
Chapter Presidents who wish to buy jackets from
MSEA headquarters to sell to members should con
tact Don Matson, 1-800-452-8794. For the time being,
each chapter which buys jackets will be limited to ten.
More may be available later depending on demand.
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Court Employees Sit
Down with Management
April 15 was the first day of collective bargaining for
Maine judicial employees in two of the three bargain
ing units established after MSEA won the right to rep
resent court workers in a December 1984 election.
Bargaining teams, with MSEA chief negotiator Steve
Leech, met with the Court System’s management
team, led by Personnel Director Bob Curley.
Looking across the bargaining table for the first
time is a vital moment for both labor and manage
ment, even if the first tasks taken up are not very dra
matic. The two sides discussed ground rules for
contract talks, agendas for upcoming meetings, and
scheduling.
Curley suggested that his team w ou ldn ’t object to
bargaining meetings held occasionally at other loca
tions across the state — such as Bangor and Lewiston
— making it easier for team members from those
areas to attend. A second subject discussed was con
tact with media during talks — Steve Leech em
phasized the importance of confidentiality and mutual
respect between the parties.
The next day, court reporter and professional em
ployee bargaining team members met with manage
ment under sim ilar circumstances. Both sets of
negotiations will continue on a regular weekly basis
fo r now.

Chief Negotiator Steve Leech held a pre-negotiation meeting with court worker bargaining teams.
Court reporters and other professional employees, not pictured here, met for talks the next day.

Bob Curley, chief negotiator for the Court
Administrative Office.

Administrative Services bargaining team members (I. to r.) Dean Harvie, Penney Whit
ney and Victoria Wilson-.

1985 Summer Institute for Public Sector
Union Members Set for July 24-27
MSEA’s Summer Institute is back this year! The
union is sponsoring our third summer school session
for active and retired MSEA members, follow ing two
years of favorable response to the training and educa
tion offered by the Institute.
The purpose of the 4-day Institute is to provide
members with the chance to become more know l
edgeable in union leadership skills and practice, and
to meet and share experiences with other union mem
bers and leaders.
Each “ graduating class’’ means better informed
and able members representing MSEA at the w ork
place.
The 1985 Summer Institute w ill be held July 24-27,
1985 at Bowdoin College, Brunswick. Basic cost is
$130 per person, including room, meals, tuition, and
materials.

Program
M orning, afternoon, and evening w orkshops will
focus on a variety of leadership skills, including: grie>

vance handling (basic and advanced); negotiating;
p arliam entary procedure; w orkpla ce health and
safety; and public speaking.
First-tim e workshops w ill also be offered in con
tracting out; rights of union members (including stew
ards); increasing union participation; and time-stress
management.

Scholarships

\

MSEA’s Board of Directors has approved fifteen
scholarships of $130 each for MSEA members wishing
to attend the 1985 Summer Institute. Applications for
scholarships should be addressed to Summer School
Scholarships MSEA, 65 State Street, Augusta, ME
04330, no later than July 1. Applications should in
clude name, address, job classifications, department,
home and work telephone numbers, present union ex
perience and involvement (if any); and reasons why
you wish to attend.
MSEA chapters may also be providing scholarships
fo r interested chapter members. Contact your chapter
president.

REGISTRATION FORM
Return this form to: 1985 Summer Institute for Public
Sector Unionists, c/o MSEA, 65 State St., Augusta, ME
04330.
•Nam e_________________

Home Phone(

)_______

Address_________________ Work Phone(

)_______ _

C ity______________________ State________ Zip_____
U nion_________

Position in Union (if any) _______

Check enclosed_________ (Payment due no later than
July 24, 1985)
Cost $130(includes lodging, meals, tuition and m ateri
als)
Please indicate if any special considerations are re
quired (i.e. childcare, rampways, special diets, etc.)
j REGISTRATION DEADLINE: July 10, 1985

I_________________________________________________I
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Southern Maine retirees met for an April 18 chapter
lunch at the Elks Club in South Portland. The sizeable
group was joined by five new members. In fact, the
chapter has signed up 25 new members in 1984, part
of a trend starting to be seen across the state.
President Connie Sapiro kept the business portion
of the lunch running smoothly. One item in chapter
secretary Anna McIntyre’s report was a $25 contribu
tion to a fund for battered women and children, estab
lished in memory of MSEA staff member Terri B.
Duley, who died in October 1984. The chapter’s gift is
greatly appreciated.
Retirees Steering Committee President David
Parker, a member of the Southern Maine chapter, and
MSEA staff member Don Matson discussed this year’s
legislation affecting active and retired members of the
Maine State Retirement System. Among other bills,
MSEA has re-submitted legislation requesting that the
state pay for Medicare Part B coverage for retired
Maine State workers. Under social security, state em
ployee retirees solely under the state health program
receive equivalent coverage at no cost.
After lunch, the chapter heard two guest speakers
discuss lower-cost public housing and subsidized
housing in the Portland area. Jo Gill, Executive Direc
tor of the Health Insurance Program, was on hand to
provide information about health benefits. A good
meeting!
Dear MSEA Members:
Since December, we have been making three trips
per month available to you at special discounted
prices. Many of you have taken advantage of these
trips, but many haven’t yet. We welcome your com
ments or suggestions on new tours or events, the
more people who take advantage, the bigger the dis
counts will get and we will be able to make more trips

Bruce Hodsdon, MSEA Board member and Co-chair
of the Labor/Management Committee which has done
and is doing all the work, effectively summarized how
this legislation results from difficult but successful
collective bargaining.
“If each side had not been willing to compromise,
the study wouldn’t have gotten off the ground,” Hod
sdon said.
Comparable worth for state government is now in
the hands of the Maine Legislature. Prospects for pas
sage look good, keeping Maine in the forefront of in
suring equal rights for men and women, especially at
the workplace.

the state provided for the expenditure of those funds
to conduct the study and required the establishment
of a Labor-Management Committee to oversee the
study. That Committee has now been meeting for a
little over two years. Jointly, labor and management
selected a consultant to conduct the study and have
been working with the consultant to plan the study
design and monitor its progress. The consultant’s
report is due to be completed in September. It is im
portant that the Legislature act now to establish an ap
propriate forum for implementation of the study and
any other needed changes in the compensation
system.”
Frank Johnson, representing the state Department
of Personnel, emphasized that the state employer “ad
heres to the principle of pay equity,” and the impor
tance of representation in negotiations of all seven
existing state bargaining units.
Other supporters included MaryLou Dyer, rep
resenting the American Civil Liberties Union, Betsy
Sweet of the Maine Commission on Women; Ken
Bailey of the Women’s Legislative Agenda Coalition,
and Liz Crandall representing the Business and Pro
fessional Women’s Club of Maine.
The bill had one opponent, Pat Truman of Hallowell, who testified that “enforcement of laws currently
on the books” was sufficient for pay equity.” She
quoted the Reagan Administration's Civil Rights Com
mission appointees, who have publicly opposed the
concept of comparable worth this year.

Betsy Sweet of the Maine Commission
on Women.

available each month.
We have some special trips coming up with good
discounts. Atlantic City in June, a special charter from
Bangor to the Bahamas for four days in November and
fantastic savings on a one day Caribbean Cruise on
December 1. By booking early you can save about
$150.00 per person. That would be all your spending
money for the week!

We will be offering all MSEA members a special
price to join our “Last Minute Club.” If you are in a po
sition to take your vacation with one, two or three
weeks notice, you’ll want to join. We can save you
money on your trips and it will only cost you $10.00
per family. Send in for a flyer on the Last Minute Club.

ENGLAND & FRA N CE

N A SH V ILLEIG R A N D O L E O P R Y

Q U E B E C CITY July 26-28

June 22 to July 1. What A Tour . . . if you
want an almost complete tour, see and
learn about parts of these two countries,
this is the tour for you. Bus to Boston,
chartered flight to Paris, return via
London, two meals just about daily, all ad
missions and sightseeing, all taxes and
gratuities and much more. Visit over 10
cities for only $1,075.

June 21-24. Whether you like Country
Music or not, this is a place well worth vis
iting. Bus to Boston, fly U.S. on to Nash
ville. Transfers, 3 nights at first class
motel, admission to Opryland and res.
seat at Grand Ole Opry, tour of Nashville,
all taxes. $535.

A beautiful time to visit this French Ca
nadian city. From the many fine quaint
restaurants to its many historic places
you’ll find this place a joy to visit. $150.

ATLAN TIC CITY June 9-12

C A P E C O D July 18-21

RESERV E EA RLY . . .

Feeling lucky?? Fly with us from Portland
to Newark, NJ via People Express, bus to
Atlantic City, 2 nights at the Madison
Hotel, a superior first class hotel, just off
the Boardwalk. Also review show, fall
taxes. $265.

A beautiful four day trip that includes
three meals, three nights in Hyannis. Visit
Nantucket, Provincetown and enjoy a
train ride only $255.

This is limited on some of these tours, so
make your reservations early.

N A TION AL P A R K T O U R S August 3-11

D
LEWISTON, 2 6 3 Lisbon St.
7 8 4 -2 9 1 6

L O N D O N August 3-10

All trips leaving from Boston include char
tered bus from Augusta to Boston with pick
ups enroute.

Bus to Boston, fly to and from the West via
American Airlines. Your trip to America’s
National Parks will be a never-to-be for
gotten experience. Eight nights at first
class hotels, all taxes, admission, sight
seeing via deluxe chartered coach and
more for $845.

Transportation from Lewiston, round trip
chartered flight to London, transfers, six
nights, first class hotel, all taxes and gra
tuities for only $610.

All prices are quoted per person double occu
pancy. Single rates are available.
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LIVERMORE FALLS, 74 M ain
8 9 7 -3 9 3 1

V
St.

E

L

A

G

E

N

C

Y

AUGUSTA, 7 0 S ta te St.
6 2 2 -6 2 4 4
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May 1st marks the birthday of one of the most re
markable individuals in American labor history. Mary
Harris Jones or Mother Jones, as she became known,
was among the most effective and dramatic union or
ganizers. Her name was an inspiration to the miners
and other workers with whom she cast her lot; her ex
ample of unshaken faith in the union movement in
spite of threats of personal violence and jail sentences
won her the trust and respect of all who believed in the
trade union cause.
Born in 1830, this daughter of an Irish immigrant
railroad laborer managed to educate herself through
school with the intention of becoming a teacher. She
taught in Memphis where she met and married her
husband, a union iron moulder. In 1867, a terrible
yellow fever epidemic swept Tennessee killing her
husband and four young children.
Mary moved to Chicago where she opened a small
dressmaking business only to see it destroyed by the
great fire of 1871. Her experience as a dressmaker was
not without its effects on'her later career. “We worked
for the aristocrats of Chicago,” she later recalled.
“Often while sewing for the lords and barons who
lived in magnificent houses on Lake Shore Drive, I
would look out and see the poor shivering wretches,
jobless and hungry, walking along the frozen lake
front. My employers seemed neither to notice or
care.”
After the fire. Mary took shelter in St. Mary's Church
at Wabash and Peck. It was near the church in a dilapi
dated and fire scorched building where she faithfully
attended their meetings, that the Knights of Labor
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began her labor education. But it was the railroad
strikes of 1877, the Haymarket Square tragedy of 1886.
and the Pullman Strike of 1894 that shocked her
deeply and solidified her commitment to devote her
life to fighting against such injustice.
In 1897, she began organizing in West Virginia for
the United Mind Workers of America. By 1900, Mother
Jones, the vigorous white-haired 70 year old labor or
ganizer, had become famous enough in the coal fields
to be sent in as a trouble shooter to a five month old
strike in Arnot, Pennsylvania that was about to fail.
Put up at the only hotel in town which belonged to
the coal company, Mother Jones was soon evicted.
Taking shelter with a miner and his wife in their com
pany-owned house for the night, she awoke the next
morning to find that her hosts had themselves been
ordered into the streets for putting her up.
Mother immediately organized the strikers' wives to
block the scabs. “Every day,” she recalled, “the
women with brooms and mops in one hand and
babies in the other arm wrapped in little blankets,
went to the mines and watched that no one went in.
And all night long they kept watch.” She also held
meetings in surrounding counties and enlisted the
local farmers to support the miners’ cause. This non
violent confrontation tactic was to characterize her
style in the very dangerous situations in which she
would find herself thereafter.
In 1903, Mother Jones was sent to Colorado by the
UMW. Disguised as a needle peddler, she gathered in
formation which led to a strike in the cold fields. She
fought for the cause of striking machinists on the
Southern Pacific Railroad and for the Western Feder
ation of Miners in the copper mines. During the UMW
strike of 1912-13, she was convicted by a military court
of conspiracy to murder and sentenced to 20 years'
imprisonment. The sentence was set aside after a
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B ecause y o u 're a m e m b e r of th e M a in e
State E m p lo y e e s A ssociation, y o u c a n sa v e m o n e y
o n y o u r a u to in s u ra n c e b y c o m p a rin g co sts rig h t in
y o u r o w n h o m e . T h e M SEA A u to P la n o ffe rs y o u
se c u rity and savings in one a ttra c tiv e package:
M o n e y - s a v in g r a t e s b a s e d o n y o u r
a s s o c i a ti o n 's b u y i n g p o w e r .
2 4 - h o u r n a t i o n w i d e c la i m s e r v ic e .
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Senate investigation of the affair. By the end of 1913,
Mother was sent back to Colorado and was three
times deported from the coal fields after brief jail sen
tences. She was 83 at the time. She was also an active
participant in the garment and street-car strikes in
New York City in 1915-16 and joined the steel strike of
1919 at the age of 89. She continued to work among
striking coal miners in West Virginia until she was 93.
Mother lived for six months after her 100th birthday.
When she died, she was mourned as a national hero
ine.
It was not her advanced age that makes Mother
Jones’ story a remarkable one nor even her ability to
sway masses of workers or to elicit the grudging re
spect of her chosen enemies. It is rather her deep
commitment to the workers and her belief that they
could find justice in America. She subscribed to none
of the popular radical philosophies of the times. She
supported those she believed to be friends of the
workers regardless of their political affiliation.
Throughout the jailings, betrayals, and the misery she
saw and endured, she never lost faith.
“In spite of oppressors,” she concluded, “in spite of
false leaders, in spite of labor’s own lack of under
standing of its own needs, the cause of the worker
continues onward.
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I n s u r a n c e t h a t w o n 't b e c a n c e l le d
b e c a u s e o f c la im s , a c c i d e n t s o r a g e .
S h o p a n d C o m p a re
S end for a free q u o ta tio n re q u e s t fo rm
today. T h e re 's n o o b ligation, a n d y o u 'll h a v e a q u o 
ta tio n in y o u r h a n d s th a t s h o u ld c o n v in c e y o u
th a t th e M SEA A u to P lan is th e rig h t c h o ice for
y o u . O r sh o p b y p h o n e b y calling 1 - 8 0 0 - 3 2 2 - 0 3 9 5
o r 7 7 4 - 1 5 3 8 in P o rtla n d .

C o v e r a g e t h a t 's p e r s o n a l i z e d t o y o u r
i n s u r a n c e n e e d s , b u t c o s ts y o u le s s .
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m a in e s ta te e m p lo y e e s a s s o c ia tio n
□ Y e s - s e n d m y fre e q u o ta tio n re q u e s t rig h t aw ay .
N a m e _______________________________________________ _
A d d r e s s _____________________________________________
C i t y ________________________________ S t a t e ____________Z i p _______
M y p o lic y e x p i r e s ______________________________________________
M ail to M SEA A u to P la n , 835 F o re st Ave, P o r tla n d , M a in e 04103.
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